Presbytery of Des Moines
Rev. Jim Koopman, Interim General Presbyter
David Hamilton, Stated Clerk

Email: jkoopman@dmpresbytery.org
Email: dhamilton@dmpresbytery.org

DATE:

August 31, 2018

TO:

Commissioners to the 513th Stated Meeting (August 18, 2018)

FROM:

David Hamilton, Stated Clerk

SUBJECT:

Minutes

You will find the Minutes of the 513th Stated Meeting of the Presbytery of Des Moines held on August
18, 2018 at First Presbyterian Church in Grinnell, Iowa following this letter. The Minutes may also be
downloaded from the Presbytery website: http://bit.ly/PofDMStatedMeetings. If you see additions,
deletions, or corrections that need to be made, please send them to me at the Presbytery office, either by
email (dhamilton@dmpresbytery.org) or by phone.
I again ask for your support and patience as together we work through this period of transition for our
Presbytery and continue the process of determining the future mission and ministry of the Presbytery of
Des Moines.
REMEMBER – The Call for the November 13, 2018 Presbytery Meeting will be emailed and
posted on the Presbytery’s website here: http://bit.ly/PofDMStatedMeetings about 10 days prior to
the meeting. You may make your reservation for this meeting at any time here:
http://bit.ly/StatedMeetingNov2018. It is very important that you make a reservation for lunch if
you would like to eat at the meeting. It is essential that we let our host know ahead of the meeting
day how many they should expect to serve.
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The Presbytery of Des Moines of the Presbyterian Church (U.S.A.) held its 513th Stated Meeting at First
Presbyterian Church in Grinnell, Iowa on August 18, 2018. The meeting was opened with prayer by
Moderator Midge Slater at 9:30 a.m.
FORMATION OF THE ROLL
The following commissioners and members were registered for this meeting (Present, Absent, Excused):
CHURCH
Adair, First
Allerton, United
Ankeny
Ankeny (PA)
Atlantic, First United
Audubon, First
Bedford, United
Brooklyn, First
Carlisle, Scotch Ridge
Centerville, First
Chariton, First
Clive, Heartland
Corning, First
Creston, First
Creston, Platte Center
Dallas Center, First
Deep River, United
Des Moines, Central (2)
Des Moines, Central
Des Moines, Douglas Avenue
Des Moines, First
Des Moines, First Arabic
Des Moines, Fort Des Moines
Des Moines, Highland Park
Des Moines, Park Avenue
Des Moines, Union Park
Des Moines, Westminster (3)
Des Moines, Westminster
Des Moines, Westminster
Des Moines, Westminster (PA)
Dexter, First
Diagonal, United
Earlham, First
Gibson, First
Greenfield, First
Grimes, First
Grinnell, First
Guthrie Center, First
Hartford, Community United
Indianola, Trinity United
Johnston, St. Paul

MINISTER
Bob Zirkelbach
Melanie Halferty
Eric Pasanchin
Sue Tomlinson
Rachelle McCalla
Kelley Pedersen
VACANT
Hans Cornelder
Christopher (Kip) Harris
VACANT
Sarah Keyser
P. Alex Thornburg
VACANT
Cynthia Ripperger
Dolores Doench
Adam Smith
Michelle Williamson
Wallace Bubar
VACANT
Ken Stuber
Ekram Kachu
VACANT
VACANT
John W. Gilmore
Robert D. Cook
Scott Paczkowski
William Ekhardt
Ken Arentson
Dick Kiefer
David Kincaide
Gwen Trullinger
Robert Waldron
Bob Elgin
David Kincaide
Jessica Wietzke
Kirsten Klepfer
Denis R. James, Sr.
Kristin Pike
David Endriss
Bill O’Connell

P/A/E
E
A
P
P
P
E
P
E
P
P
E
E
P
A
E
P
P
A
E
E
A
E
E
P
A
P
A
P
A
P
E
P
P
P

COMMISSIONER
A
A
Sandy Wagener
A
A
A
Anthony Hilpipre
A
Lora Ashby
A
A
A
A
A
Nancy Lister-Settle
A
Louise Gately
Susan Stroope
A
Kathy Smith
A
A
A
A
Joyce Rash
Polk Davison
Tom Daft
Roxanne Neary
TJ Fechner
A
Frank Smith
A
Gary Heinbuch
A
Dennis Day
A
Ann Polito
Sharon McCullough
Jerry Foley
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CHURCH
Knoxville, First
Lenox, United
LeRoy, First (United Trinity Parish)
Lucas, First
Malcom, First United
Monroe
Mount Ayr, United
Newton, First
Newton, First (PA)
Newton, United
Oskaloosa, First
Ottumwa, First
Ottumwa, Westminster
Perry, First
Sharpsburg
Sigourney, First
West Des Moines, Covenant
Windsor Heights, Windsor
Winterset, First United
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MINISTER
VACANT
Tim Maxa
Kristin Wolf
VACANT
Hans Cornelder
Ann Johnson
Mike Maddy
Meghan Davis
Linda Curtis-Stolper
Donald Freeman
Donald Stribling
VACANT
Jane Martinez
Lynne Hanna
Tim Maxa
Jim Stout
Nathan Williams
Shamaine Chambers King
Randal Lubbers

P/A/E
E
E
P
P
A
P
P
E
P
P
P
E
P
P
P
E

COMMISSIONER
A
A
A
A
Craig Johnstone
Howard Clark
A
A
Gary Marshall
Marilyn Vatter
A
A
LaJune Magill
A
Allan Brown
Ann McGowan
Ronald E. Grohe
A

OTHER MEMBERS OF PRESBYTERY (MINISTERS)
Present: Marcy Campbell (At-Large); Maricarmen Castro (At-Large); Jack DePond (HR); Nancy
Gorsuch (HR); James Koopman (Interim General Presbyter); Aaron Koskamp (HR); Mary Beth MardisLeCroy (Madrid, St. Paul’s UCC and Des Moines, Plymouth UCC); Jeffrey Means (DMPCC); Nancy
Profit (HR); Kenneth Rummer (HR); Elizabeth Sandy (HR); Patricia Summers (HR); Barbara Tooker
Todd (HR); and Roger Todd (HR).
Excused: Kim Alten (HR); Philip Barrett (HR); Jay Basler (HR); John Beran (HR); Ross Blount (HR);
David Braak (At-Large); Robert Burnett (HR); Tom Conrey (HR); Carl Cooper (HR); Donald Elly
(HR); Ane Fitzgerald (At-Large); Barbara Gaddis (HR); Bruce Giese (HR); Bob Houser (HR); Calvin
Hsu (HR); Claude Jones (HR); David Klanderman (HR); Elizabeth Knott (HR); Bill LeMosy (HR);
Dawn Linder (At-Large); David Madsen (HR); John McElroy (Australia); Barbara Nish (HR); Dale
O’Connell (HR); Linda O’Connell (HR); Sara Speer Palmer (HR); Katherine Pater (At-Large); Marvin
Potter (HR); John Reynolds, Jr. (HR); Jan Scott (HR); Greg Smith (HR); Kay E. Steddom (HR); Russell
Tomlinson (HR); Ron Van Heukelom (HR); Erasmo Vélez (HR); Lynn Williams (HR) and Francis
Younkin (HR).
Absent: Pete Brantner (At-Large); Jim Howland (At-Large) and Michelle Leaverton (At-Large); Ray
McCalla (At-Large); Sarai Schnucker Rice (DMARC);
LAY MEMBERS OF COUNCIL
Present: David Hamilton, stated clerk (West Des Moines, Covenant); and Midge Slater (Des Moines,
First).
VISITORS
Myrna Rummer (Ankeny); Anna Hilpipre (Brooklyn, First); Lisa Whitmarsh Peterson (Des Moines,
Park Avenue); Carolyn Rogers (Des Moines, Union Park); Ted Coppock and Jan Davison (Des Moines,
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Westminster); Gail Greenwald and Stan Greenwald (Grinnell, First); Ben O’Connell (Johnston, St.
Paul); Sharon Falck (Oskaloosa, First); John Sprole (West Des Moines, Covenant); Maricarmen Cabral
and Jesse Campos (West Des Moines), Bev Lillie (Perry), Bernard (Ben) Nti (Brooklyn) and Betty Dyer,
office manager (Indianola, Trinity United).
MINISTERS (102 on roll)
Present:
38
Excused: 52
Absent:
12

ELDER COMMISSIONERS AND OTHERS
Present:
44
Excused:
0
Absent:
31

QUORUM STATEMENT
A quorum was present and declared so by the Moderator.
ADOPTION OF DOCKET
The Presbytery VOTED to adopt the Proposed Docket distributed in the Call to this meeting.
APPOINTMENT OF PARLIAMENTARIAN
Moderator Midge Slater appointed TE Ken Rummer as Parliamentarian for this meeting.
APPOINTMENT OF RECORDING CLERK
There was no recording clerk appointed for this meeting.
APPROVAL OF EXCUSED ABSENCES
The Presbytery VOTED to grant excused absences to those requesting them.
CORRESPONDING MEMBERS
There were no corresponding members to be seated.
INTRODUCTION OF FIRST TIMERS AND GUESTS
Persons who were attending a presbytery meeting for the first time, and those who were guests, were
introduced.
CONSENT AGENDA
The Presbytery VOTED to adopt the Consent Agenda as printed and distributed in the Call to this
meeting. By approving the Consent Agenda, Presbytery approve minutes of the May 15, 2018 Stated
meeting as distributed.
WELCOME BY HOST CHURCH
TE Kirsten Klepfer, Pastor of First Presbyterian Church of Grinnell, welcomed the Presbytery to the
church.
WORSHIP
Presbytery joined in worship with a What Is the “Kindom” of God Like? theme. RE/YAAD Ben
O’Connell presented the sermon. The Sacrament of the Lord’s Supper was celebrated during the service,
TE Alex Thornburg and TE Kirsten Klepfer presiding. The offering, designated to help support the
Hunger Action Advocate program, totaled $476.00.
LEADERSHIP COUNCIL REPORT #1
TE Jim Koopman summarized the procedures by which the Leadership Council developed the following
proposed Mission Statement:
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Connecting and equipping pastors and congregations to live out the transforming grace of God.
Presbytery then broke up into 8 small groups to discuss the proposed Mission Statement for ½ hour.
Following the time of discussion, representatives from each group summarized the discussion of their
group.
TE Jan Scott, TE Shamaine Chambers King, and representatives of the Personnel Committee worked
together to develop a contract and a Position Description for Jim Koopman to continue serving as
Presbytery’s Interim Executive Presbyter. Presbytery VOTED to approve the Interim Executive
Presbyter contract between Jim Koopman and the Presbytery of Des Moines for the period July 1, 2018
– June 30, 2019 (Appendix 1). Presbytery then VOTED to approve the Interim Executive Presbyter
Position Description. (Appendix 2)
The Hunger Action Advocate program in the Presbytery is funded by a matching grant from General
Assembly. It was Moved and Seconded to refer the decision by Leadership Council to dedicate the
worship service offerings from Presbytery meetings for the rest of 2018 and 2019 to help fund the
Hunger Action Advocate program back to the Leadership Council for Reconsideration. It was Moved
and Seconded to Amend this motion to state that the Leadership Council be directed to find and commit
money in the 2019 budget that would permit Presbytery to apply for a grant supporting the Hunger
Action Advocate program from PC(USA).
It was VOTED to recess for lunch and to continue the discussion of the motions concerning the Hunger
Action Advocate program and Presbytery offerings in the time on the docket designated for Leadership
Council Report #2.
LUNCH
Presbytery then recessed for lunch following instructions and prayer by Kirsten Klepfer. Presbytery
reconvened following lunch with a time of announcements.
CONGREGATIONAL TRANSITION TASK FORCE REPORT
The task force recommended that Bernard (Ben) K. Nti, having received a call from the Brooklyn &
Malcom Presbyterian Parish to serve as their pastor, be ordained and installed as their pastor on a date to
be determined. Ben’s Statement of Faith may be found in Appendix 3.
Following questions from commissioners, it was VOTED to arrest the examination. Presbytery then
VOTED to approve Ben’s ordination and installation.
LEADERSHIP COUNCIL REPORT #2
Following discussion by members of Presbytery, the amended motion stating that the Leadership
Council be directed to find and commit money in the 2019 budget that would permit Presbytery to apply
for a grant supporting the Hunger Action Advocate program from PC(USA) was DEFEATED. It was
then VOTED to refer the decision by Leadership Council to dedicate the worship service offerings from
Presbytery meetings for the rest of 2018 and 2019 to help fund the Hunger Action Advocate program
back to the Leadership Council for Reconsideration.
STEWARDSHIP AND MISSION INTERPRETATION REPORT
TE Ken Rummer shared with Presbytery the committee’s plans for and hopes for the fall Stewardship
campaigns. A brochure highlighting mission efforts in the Presbytery, Synod of Lakes and Prairies, and
General Assembly that are supported by mission pledges of churches in the presbytery was described.
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Again this year the Theme for stewardship campaign is: Christ’s Mission Is Larger than Us: We Get to
Do It Together. The committee urges congregations to consider increasing their mission pledge by ½%
of their total church budget.
CROSS MINISTRIES REPORT
TE Nathan Williams reported that 1600 backpacks were distributed to at risk youth this year. Other
activities of CROSS are summarized in the CROSS report (Appendix 4).
GA COMMISSIONERS REPORT
TE Alex Thornburg and RE Sandy Wagener shared their experiences as commissioners from the
Presbytery of Des Moines to the General Assembly meeting in St. Louis in June.
PERSONNEL COMMITTEE REPORT
TE Ann Johnson reported that Dave Hamilton will be retiring as Stated Clerk on December 31, 2018.
She shared that the Personnel Committee would work with Dave to prepare a job description for the new
Stated Clerk and that the Nominating Committee would advertise the position and select a nominee to
present to Presbytery for election as the new Stated Clerk.
NOMINATING COMMITTEE REPORT
The Committee is starting the process of finding individuals to nominate to serve on Presbytery
committees. They presented brief descriptions of these committees and asked members of Presbytery to
suggest teaching and ruling elders who may have the talents and interest in serving on a committee.
PROPERTY COMMITTEE REPORT
Presbytery VOTED to approve the purchase agreement between Presbytery and Color My World for
Color My World to purchase the 3-acre (approx.) parcel of the Easter Lake property for $650,000.
Details of the agreement are included in Appendix 5. Other items the Property committee is working on
are also summarized in Appendix 6.
PRESBYTERIAN WOMEN OF THE PRESBYTERY
RE Sharon Falck shared with Presbytery recent activities of Presbyterian Women. TE Barbara Tooker
Todd shared with Presbytery about the relationship of Presbyterian Women with the Presbyterian
Women in Dakota Presbytery.
STATED CLERK
Presbytery VOTED to receive TE Nancy Profit from Missouri River Valley Presbytery as an Honorably
Retired member. Nancy has been transferred by that Presbytery.
Presbytery VOTED to grant the status of Honorably Retired to TE Marcy Campbell effective October 1,
2018.
The Sexual Misconduct Response Team has prepared a Policy and Reporting Procedures document for
inclusion in the Presbytery’s Manual of Operations (Appendix 7). This has been distributed for your
information and review. If you have comments, share them with a member of the response team. The
document will be presented for approval at the November Presbytery meeting.
OTHER BUSINESS
The following written reports were also received and are included as Appendices:
Budget and Finance Committee Report
Appendix 8
Compassion Peace and Justice Task Force Report
Appendix 9
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Congregational Health Task Force Report
Congregational Reconciliation Task Force Report
Congregational Transition Task Force Report
Nominating Committee Report
Older Adult Ministries Task Force Report
Presbyterian Women of the Presbytery Report
Sudanese Support Team Report
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Appendix 10
Appendix 11
Appendix 12
Appendix 13
Appendix 14
Appendix 15
Appendix 16

ADJOURNMENT AND BENEDICTION
There being no further business, Presbytery VOTED to adjourn the meeting at 3:35 p.m. The meeting
was then adjourned with prayer by Moderator Midge Slater.
Respectfully Submitted,
David Hamilton, stated clerk
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APPENDIX 1

INTERIM EXECUTIVE PRESBYTER CONTRACT
August 18, 2018

Presbytery of Des Moines and Rev. James Koopman
This contract begins July 1, 2018 and expires June 30, 2019.
“The Purpose of the position is to be a Facilitator in Guiding the Presbytery so that all Voices
will be heard in Discovering its Mission and in Helping the Presbytery Identify the Organization
and Staffing Structures necessary to Execute that Mission. Further, the individual will Guide the
Presbytery through Changes to its Mission, Organization, and Staffing.”
The position of Interim Executive Presbyter is a full-time position. This contract may be terminated by
the interim executive or Presbytery of Des Moines by giving 45 days’ written notice. Robert Houser
(facilitator), Ann Johnson, Shamaine Chambers King, and Alex Thornburg, representing the Leadership
Council and Personnel Committee will serve as the review and support team for the Interim Executive
measuring progress in achieving the goals of this contract.
The Interim Executive Presbyter has been retained to perform the duties set forth in the Job Description
as set forth in the attachment and which may change from time to time as negotiated by the review and
support team and Interim Executive Presbyter.
The Interim Executive Presbyter will work collaboratively with councils, boards, committees,
commissions and task forces of the presbytery as they prepare for future mission and ministry; develop
skills; and conduct the present and ongoing work of the presbytery. Special priority will be directed to
the Leadership Council for the presbytery’s vision and mission strategy; the Budget and Finance
Committee for its proposed 2019 budget; the Manual of Operations Task Force of the Leadership
Council for the organizational chart and job descriptions for committees, councils, and task forces; and
the Personnel Committee on a staff design; and with the all-Iowa presbytery committee.
The Interim Executive Presbyter will serve as head of staff, conducting reviews and
establishing/maintaining personnel files for the presbytery. The Interim Executive Presbyter will work in
a collaborative and professional way with the Stated Clerk of the presbytery.
As time permits the Interim Executive Presbyter will work with other committees, councils and task
forces as they continue building relationships with congregations and address issues in the congregations
of the presbytery. The Interim Executive Presbyter will not be expected to conduct ecumenical
relationship responsibilities.
The review and support team (identified) will conduct regular reviews of the Interim Executive
Presbyter’s work in leading the presbytery to achieve its mission and goals.
The interim executive presbyter will not be a candidate for the installed executive presbyter position.
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$83,730.00
$28,778.60
$400.00
$1,500.00
$6,600.00

Signature of the Stated Clerk: ___________________________________________________________
Date: _______________________________
Signature of the Interim Executive Presbyter: _______________________________________________
Date: _______________________________
Signature of the Presbytery Moderator: ____________________________________________________
Date: _______________________________
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APPENDIX 2

INTERIM EXECUTIVE PRESBYTER POSITION DESCRIPTION
August 18, 2018
“The Purpose of the position is to be a Facilitator in Guiding the Presbytery so that all Voices
will be heard in Discovering its Mission and in Helping the Presbytery Identify the Organization
and Staffing Structures necessary to Execute that Mission. Further, the individual will Guide the
Presbytery through Changes to its Mission, Organization, and Staffing.”
The position of Interim Executive Presbyter is a full-time position. This contract may be terminated by
the interim executive or the Presbytery Des Moines by giving 45 days’ written notice. Robert Houser
(facilitator), Ann Johnson, Shamaine Chambers King, and Alex Thornburg, representing the Leadership
Council and Personnel Committee will serve as the review and support team for the Interim Executive
measuring progress in achieving the goals of this contract.
Resources Available to fulfill the position:
The presbytery will provide a portion of the lap top computer, cell phone, half of the Wi-Fi, office staff,
an office, travel expenses and the support/review team.
Duties in order of their priority:
1. Work collaboratively with councils, boards, committees, commissions and task forces of the
presbytery as they prepare for future mission and ministry; develop skills; and conduct the
present and ongoing work of the presbytery.
a. Work with the Leadership Council on its vision and mission strategy
b. Actively resource the Budget and Finance Committee to present a proposed 2019 budget
through the Leadership Council to the November meeting of presbytery.
c. Actively resource the Manual of Operations Task Force of the Leadership Council to
present a working draft organizational chart with job descriptions for committees,
councils and task forces by the February 19, 2019 presbytery meeting with a final
proposal for the May 21, 2019 presbytery meeting.
d. Actively resource the Personnel Committee to present a working draft staff design by the
November 2018 presbytery meeting with a final proposal for the February 2019
presbytery meeting.
2. Work with the presbytery to continue to review presbytery policies and procedures in order to
more accurately reflect its mission.
3. Serve as head of staff, conducting reviews and establishing/maintaining personnel files for the
presbytery.
a. Work in a collaborative and professional way with the stated clerk
4. As time permits work with committees, councils and task forces as they continue building
relationships with congregations and address issues in the congregations. In an effort to develop
presbytery leaders work with congregations should always be done teamed with a member of the
appropriate council, committee or task force.
5. Work with the Synod of Lakes and Prairies as requested by the synod and approved by the
personnel committee.
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Accountability and Review
The interim executive presbyter will be accountable to the Presbytery through the temporary review
identified above. September 2018 – a review of
a. Draft of the mission statement
b. Completion of the consultation with LeaderWise
c. Conducting Listening Forums
d. Prompt return (24-36 hours) of phone calls and emails
1. November 2018
a. Presentation of final mission statement for action
b. Crafting of Vision statement
c. Presentation of proposed 2019 budget
d. Presentation and discussion of Core Values
e. Prompt return of phone calls and emails
2. February 2019
a. Presentation of Vision statement for action
b. Presentation of draft Manual of Operations
c. Presentation of proposed staff design with job descriptions
d. Presentation of Goals and Strategic Plan
e. Presentation for final action on the Manual of Operations
f. Prompt return of phone calls and emails
3. April 2019
a. Progress on staff design with job descriptions
b. Presentation of plans for orientation with councils, committees, and task forces to the
new Manual of Operations
c. Plans for separation and recognition of service
d. Prompt return of phone calls and emails

513th Stated Meeting – August 18, 2018

Page 12

APPENDIX 3

STATEMENT OF FAITH
Bernard (Ben) K. Nti
August 18, 2018
I believe in One God who is eternally existent as Father, Son, and Holy Spirit. I believe God is the
makes of all things both living and non-living. God is sovereign and controls all things through Jesus
Christ, who holds all creation together. I believe Jesus shares the same substance with God, and also
manifested in human form like a servant. Jesus dwelt among us and showed the glory of God the Father,
full of grace and truth. I affirm Jesus’s virgin birth, sinless humanity, divine miracles, death on the cross,
bodily resurrection and ascension and finally, returning in power and glory at the appointed time. I
believe Jesus is now seated on the right hand of God interceding for all humanity. I believe in the Holy
Spirit as the power of God who regenerates sinners and indwells God’s children. I believe the Holy
Spirit testifies of the lordship of Jesus Christ and is God’s force and power poured out on all who
believe, to guide, equip and empower for Christ-like living and service. I believe all human beings are
created in God’s image. God created us to be in relationship with one another. I believe our human
nature is corrupted by sin and as a result we have broken our relationship with God. I believe salvation
comes through Jesus Christ who renews and reconciles us to God. I believe the church is the body of
Christ consisting of all true believers and Jesus Christ is the head of the church. I believe the church is
responsible for the great commission of God to proclaim the good news and carry out the love of God as
revealed through the life of Jesus Christ. I believe Jesus Christ provided the church with two sacraments
which are Baptism and the Lord’s Supper. I believe these sacraments are signs and seals of the covenant
of grace. Baptism is a sign and seal of the forgiveness of sin, the gift of the Holy Spirit, new life in
Christ, and incorporation into the body of Christ. Infants are also baptized because they too are included
in the covenant of grace, which depends wholly on God’s initiative and love. The Lord’s Supper on the
other hand is a sign and seal of continued communion with Christ and the church. I affirm the Bible as
God’s divine inspiration, truthfulness and authority in both the written words of the Old and New
Testament given for interpretation and application for holy living.
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APPENDIX 4

CROSS MINISTRIES REPORT
August 18, 2018
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Roberta Victor, executive director (Johnston, St. Paul)

Page 14

513th Stated Meeting – August 18, 2018

Page 15

APPENDIX 5

PURCHASE AGREEMENT
August 18, 2018
Prepared by: R. Michael Hayes, Belin McCormick, P.C., 666 Walnut Street Suite 2000, Des Moines, IA 50309, 515-243-7100

THIS PURCHASE AGREEMENT (hereinafter "Agreement") is made this _____ day of
______________, 2018, by and between BOYER & BOYER , LLC , an Iowa limited liability
company ("Buyer") and THE PRESBYTERY OF DES MOINES OF THE PRESBYTERIAN
CHURCH (U.S.A.), an Iowa non-profit corporation, or other owner of record ("Seller"), of the below
described real estate.
1.
PURCHASE OF PROPERTY AND IMPROVEMENTS. Buyer hereby agrees to buy, upon
and subject to the terms and conditions set forth in this Agreement, the parcel of real estate
located in the City of Des Moines, Polk County, Iowa, locally known as 2900 Easter Lake Drive,
and legally described as follows (hereinafter referred to as the "Land"):
The North 380 feet of the South 430 feet of the West 1,000 feet of the
Northeast ¼ of the Northeast ¼ of Section 25, Township 78 North, Range
24 West of the 5th P.M., now included in and forming a part of the City of
Des Moines, Polk County, Iowa.
The sale of the Land shall be together with all improvements and fixtures located thereon,
together with any easements and servient estates appurtenant thereto, and subject to (a) any
zoning and other applicable ordinances; (b) any covenants of record; (c) any easements of
record; and (d) any liens or encumbrances, if any, created by Boyer & Abernathy, LLC, d/b/a
Color My World Child Care and Preschool (“Color My World”), or anyone claiming by, through
or under Color My World , while Color My World was a tenant of the Property.
The Land together with the above-referenced improvements, fixtures and appurtenances shall
hereinafter be referred to as the "Property".
2.

PURCHASE PRICE.
The purchase price shall be $650,000.00, payable as follows:

3.

A)

Buyer shall pay $10,000.00 upon the execution of this Agreement by both parties, to be
held in trust by Seller's legal counsel in a non-interest bearing trust account, payable to
Seller upon closing and credited against the purchase price.

B)

Buyer shall pay the balance to Seller, plus or minus prorations or other credits in good
funds at Closing.

INSPECTION PERIOD. Buyer shall have a period ending on August 8, 2018 (“Inspection
Period”) in which to perform due diligence suitable to Buyer on the Property, including without
limitation, surveys, audits, tests, physical and title examinations, appraisals and inspections,
including without limitation, environmental and engineering audits. Seller will give Buyer and
its authorized representatives access at reasonable times to the Property for the purpose of
making such inspections. Buyer will give Seller advanced notice of any such inspections and
Seller may have a representative at such inspection. On or before the end of the Inspection
Period, Buyer shall:
A)

Notify Seller, in writing, if it has determined, based upon its due diligence, not to
purchase the Property, in which case this Agreement shall become null and void and of no
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further force and effect and neither party shall have any responsibility to the other except
as specified in any provision of this Agreement that, by its terms, shall survive such
termination, and the earnest money held by Seller's legal counsel shall immediately be
returned to Buyer; or
B)

If Buyer does not notify Seller by the end of the Inspection Period, in writing, of its intent
to terminate this transaction, then this Agreement shall remain in effect and the parties
shall proceed to closing in accordance with this Agreement.

Buyer’s determination as to whether to so notify Seller of its intent to terminate this Agreement
shall be in Buyer’s sole and subjective discretion. Should Buyer close this transaction, Buyer
shall be acquiring the Property “as is” and “with all faults.”
Buyer shall protect, defend, indemnify and hold Seller harmless from all claims, liabilities,
damages, costs and expenses (including, but not limited to, reasonable attorney’s fees, witness
fees, and court costs) arising from any death or injuries to persons or damage to property or any
mechanic lien claims arising from the entry onto the Property for purposes of inspections and the
work performed by Buyer or its agents in conducting any such inspections of the Property,
including any environmental testing of the property allowed under Section 13 below. This
covenant shall survive the termination of this Agreement and shall survive Closing.
4.

CONDITIONS PRECEDENT TO CLOSING. In addition to any other contingencies set forth
in this Agreement, Seller’s obligation to sell the Property is subject to its receipt of approval to
do so from the governing body of the Des Moines Presbytery by no later than August 22, 2018.
Seller agrees in good faith to seek such approval. Seller shall promptly provide Buyer a written
copy of the decision of the Des Moines Presbytery approving or disapproving this sale.
In addition to any other contingencies set forth in this Agreement, Buyer’s obligation to purchase
the Property is subject to Buyer obtaining a Special Use Permit from the Des Moines Zoning
Board of Adjustment to allow for Daycare, Childcare, Preschool or other similar business to
continue to operate on the Land acceptable to Buyer by no later than August 22, 2018. If Buyer
is unable to obtain a Special Use Permit for the Land as described herein, Buyer may, at its sole
discretion, terminate this Agreement by giving Seller written notice as provided in paragraph 22.
Seller agrees to cooperate with Buyer in Buyer’s seeking such Special Use Permit, including
executing an application therefore.

5.

CLOSING. Closing shall occur on the last to occur of (i) within ten (10) days after the approval
by Buyer's attorney of title to the Property as marketable in accordance with the requirements of
Paragraph 9 below, and subject only to the matters referenced in Paragraph 1 above, (ii) October
1, 2018, or (iii) on such other date after October 1, 2018 as is mutually agreed to by the parties in
writing (hereinafter referred to as "Closing"). Adjustment of interest, rents, utilities, and other
charges attributable to Seller’s possession are to be made as of Closing. Unless the parties agree
in writing on a different method to allocate utility costs, Seller shall terminate utility services as
of the date of Closing and shall pay all bills for such services ending as of that date and Buyer
shall arrange to have all utility services transferred into its name effective as of the day of
Closing and shall pay all utilities thereafter.

6.

DOCUMENTS TO BE DELIVERED BY SELLER AT CLOSING. At or prior to the
Closing, Seller shall deliver to Buyer any of the following which may be applicable to the
Property:
A)

Warranty Deed to Buyer in recordable form conveying good and marketable title in fee
simple to the Property, improvements and fixtures, subject only to the matters set forth in
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Paragraph 1 above, together with a Declaration of Value and Groundwater Hazard
Statement.
B)

All other documents affecting title to and/or possession of the Property and necessary or
desirable to transfer the same to Buyer or to cure any title defects under Iowa law or
practice.

C)

A closing statement containing calculations of prorations mutually acceptable to Buyer
and Seller.

7.

REAL ESTATE TAXES. Seller shall pay all real estate taxes that are liens on the Property for
prior fiscal years and all those that are due and payable in the fiscal year in which possession is
given to Buyer. The Seller shall pay its prorated share, based upon the date of Closing, of the
real estate taxes due and payable in the fiscal year following Closing. The prorated amount shall
be based upon the last-known actual taxes payable. Buyer shall pay all subsequent real estate
taxes.

8.

SPECIAL ASSESSMENTS. Seller shall pay, in full, all special assessments that are certified as
liens on the public record as of the date of Closing. Any preliminary or deficiency assessment
which cannot be discharged by payment shall be paid through an escrow account with sufficient
funds to pay such liens when payable, with any unused funds returned to Seller. All charges for
solid waste removal, sewage and water that are attributable to Seller’s possession shall be paid
by Seller.

9.

ABSTRACT OF TITLE. Seller, at its expense, shall within 20 days of its acceptance of this
Agreement promptly obtain an abstract of title to the Property continued through the date of
Seller's acceptance of this Agreement, and shall deliver the same to Buyer’s attorney, Mark J.
Parmenter, Lederer Weston Craig PLC, 118 Third Avenue SE, Suite 700, P.O. Box 1927, Cedar
Rapids, Iowa 52406 for examination. The abstract shall show merchantable title to the Property
in Seller in conformity with this Agreement, the land title law of the State of Iowa and the Iowa
Title Standards of the Iowa State Bar Association, and shall not disclose any covenants,
easements or other matters which would make the Property unacceptable for Buyer’s intended
purpose. The abstract shall become the property of Buyer when the purchase price for the
Property is paid in full. Seller shall pay the cost of any additional abstracting title work due to
any act or omission of Seller, including transfers by death of Seller or Seller's assigns. Seller
agrees to make every reasonable effort to promptly perfect the title in accordance with the
opinion of Buyer's attorney so that upon conveyance, title shall be deemed marketable in
compliance with the terms of this Agreement. If any objections to title cannot be cured by Seller
by Closing, Buyer may either accept title with such defects or terminate this agreement and
receive back all refundable earnest money plus interest accrued thereon.

10.

SURVEY. During the Inspection Period, Buyer may at its expense obtain an as-built survey of
the Property. If the survey, as certified by a registered land surveyor, shows any encroachments
violations of zoning ordinances, setback lines or other rules or regulations governing the location
of buildings or easements, or defects in access or other matters which would impair the use of the
Property for Buyer’s intended purpose, such matters shall be treated as title defects, and the
Seller shall make every reasonable effort to correct such defects or otherwise satisfy Buyer that
such defects will not unreasonably affect the value or use of the Property for its intended
purpose. If any such objections cannot be so cured by Seller by Closing, Buyer may either
accept title with such defects or terminate this Agreement and receive back all refundable earnest
money, plus interest accrued thereon.
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11.

INSURANCE. Seller agrees to maintain, until the date of Closing, existing casualty insurance
policies insuring the property against loss by fire, tornado and other causalities customarily
covered by extended coverage on all buildings and improvements now or hereafter placed on
said property to the date of possession. Seller shall bear the risk of loss or damage to the
property occurring prior to possession. In the event of a casualty causing substantial damage to
the improvements on the property before the date of possession, Buyer shall have the right to
rescind the contract or, proceed to Closing and receive any insurance proceeds. Buyer shall be
responsible to obtain all insurance on the property from and after the date of Closing.

12.

CARE AND MAINTENANCE OF THE PROPERTY. Except as provided in paragraph 11
above and subject to Color My World’s current lease of the Property and to any damage caused
to the Property by Color My World while in occupancy as a tenant prior to the date of Closing,
Seller shall preserve the Property in its present condition and deliver it intact at the time of
Closing to the Buyer. Buyer shall take the Property subject to any damage caused by Color My
World while it was a tenant prior to Closing.

13.

ENVIRONMENTAL CONSIDERATIONS. Buyer, at its expense, shall have the option,
during the Inspection Period, to have a Phase I environmental study performed (in the customary
manner in the community of Des Moines, Iowa) of the Property by an engineering or other firm
acceptable to Buyer. Buyer is entitled to determine in its reasonable discretion, that the Phase I
Environmental Study reports that there is no apparent or likely contamination of the Property by
any Hazardous Substance.
If Buyer determines that any Phase I environmental study conducted reports that the Property is
or may be contaminated by any Hazardous Substance, Buyer may have a Phase II environmental
audit performed at Buyer’s expense. If either the Phase I or Phase II audits reveal the existence
of Hazardous Substances on the Property, Seller upon receiving notice thereof from Buyer shall
have ten days in which to give notice to Buyer as to whether it will or will not take all necessary
actions at its expense to remediate the Hazardous Substance from the Property. If Seller agrees
to such remediation, the closing shall be delayed until such remediation has been completed and
approved as completed by any governmental authority from which such approval is required. If
Seller declines to undertake such remediation, Buyer may at its option terminate this Agreement
and receive back from Seller all earnest money.
For purposes of this provision, “Hazardous Substance” means any hazardous or toxic substance,
material or waste, which is or becomes regulated by any local government, the State of Iowa, or
the United States Government. It includes, without limitation, any material or substance that is
(i) defined as a “Hazardous Substance” or “Hazardous Waste” under Chapter 455B, Iowa Code;
(ii) petroleum or petroleum products; (iii) asbestos; (iv) designated as a “Hazardous Substance”
pursuant to Section 311 of the Federal Water Pollution Control Act (33 USC Section 1321); (v)
defined as a “Hazardous Waste” pursuant to Section 1004 of the Federal Resource Conservation
and Recovery Act, 42 USC Section 6901 et seq. (42 USC Section 6903); (vi) defined as a
“Hazardous Substance” pursuant to Section 101 of the Comprehensive Environmental Response,
Compensation and Liability Act, 42 USC Section 9601 et seq. (42 USC Section 9601); or (vii)
defined as a “Regulated Substance” pursuant to Subchapter IX, Solid Waste Disposal Act
(regulation of underground storage tanks), 42 USC Section 6991 et seq.

14.

PERSONAL PROPERTY. The sale of the Property does not include any of the personal
property of Seller currently located on the Property, except for the following:
All property that integrally belongs to or is part of the Property, whether attached or
detached, such as light fixtures, shades, rods, blinds, automatic garage door openers and
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transmitter units, windows, plumbing fixtures, water heaters, water softeners (if not
rented), automatic heating equipment, air conditioning equipment, wall-to-wall carpeting,
mirrors attached to walls or doors, electrical service cables, shelving, and existing
landscaping.
Seller shall, at its own expense, remove all of the remainder of its personal property not included
in the sale from the Property prior to Closing.
15.

REMEDIES. If, as a result of Seller’s default, Seller fails to fulfill this Agreement, Buyer shall
have the right to have all refundable payments, and/or to proceed by action at law or in equity,
including without limitation specific performance, and if Seller is found liable Seller agrees to
pay Buyer’s costs and reasonable attorneys’ fees thereof, and a receiver may be appointed. If
Buyer fails to fulfill this Agreement, Seller may forfeit the same as provided in Chapter 656 of
the Code of Iowa, and all payments made herein plus interest shall be forfeited. Seller may also
proceed by action at law or in equity, and if Buyer is found liable Buyer shall pay all of Seller’s
costs and reasonable attorneys’ fees, and a receiver may be appointed.

16.

NO REAL ESTATE BROKER. Seller and Buyer each hereby represent and warrant to each
other that neither Seller nor Buyer has retained any broker or finder in connection with the
Property or this transaction. If any broker, agent, salesman or finder claims a commission,
fee or other compensation in connection with this transaction, then the party through who
such claim arises will indemnify, defend, and hold harmless the other party for any loss or
damage caused by such claim. The terms of this Section shall survive the Closing and any
termination of this Agreement.

17.

ASSIGNMENT. Buyer shall not assign this Agreement without Seller's prior written consent.

18.

USE OF PURCHASE PRICE. At the time of Closing, funds of the purchase price for the
Property may be used to pay delinquent taxes and other liens, and to acquire outstanding
interests, if any, of others in the Property.

19.

CONTRACT BINDING ON SUCCESSORS. This Agreement shall inure to the benefit of and
be binding upon the parties, their successors and assigns.

20.

TIME OF THE ESSENCE. Time is of the essence in the performance of this Agreement.

21.

CONSTRUCTION. Words and phrases shall be construed in the singular or plural number, and
as masculine, feminine or neuter gender, according to the context.

22.

NOTICES. All notices and other communications required or permitted to be given hereunder
shall be in writing and shall be mailed by certified or registered mail, postage prepaid, addressed
as follows:
IF TO SELLER:
The Presbytery of Des Moines of the Presbyterian Church (U.S.A.)
2400 – 86th Street, Suite 20
Des Moines, Iowa 50322
Attention: David Hamilton, Stated Clerk
IF TO BUYER:
Boyer & Boyer, LLC
906 NW Cypress Avenue
Ankeny, Iowa 50023
Attention: Blake Boyer
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WINDOWS. Seller, at Seller’s expense, shall complete the following work on the windows in
the Building prior to Closing:
A)

Seal and varnish the windows in the Moonbeam room, the Sunshine room, the Seashells
room and the Seascapes room;

B)

Replace 2 windows in the School Age room and 1 window in the Rainbow room,
including sealing and varnishing those windows;

C)

Replacing all missing locks and cranks on the other windows in the Rainbow room and
on the windows in the Explorers room and fix any inoperable mechanisms on those
windows.

24.

ENTIRE AGREEMENT. This Agreement contains the entire agreement between the Buyer
and Seller, and there are no other terms, conditions, promises, undertakings, statements or
representations, express or implied, concerning the sale contemplated by this Agreement.

25.

LEASE AGREEMENT. Seller and Color My World entered into a Lease Assignment and
Assumption Agreement in August 2015. A copy of the Lease Assignment and Assumption
Agreement is attached hereto and marked as Exhibit “A” and made a part of this Agreement.
Pursuant to the Lease Assignment and Assumption Agreement, the term of the lease ended on
December 31, 2015 with a right to renew the Lease Agreement for four (4) additional one (1)
year periods ending on December 31, 2019. Color My World has exercised three (3) of the one
(1) year options to renew the Lease Agreement. A copy of the Lease Agreement (the “Lease”) is
attached hereto and marked as Exhibit “B” and made a part of this Agreement. At Closing,
Seller shall assign and transfer to Buyer and Buyer shall assume from Seller, all of Seller’s right,
title and interest as landlord under the Lease and to the rental deposit of $6,500.00, plus interest
earned thereon (but less any amount, if any, of such rental deposit and interest thereon, to which
Seller is entitled under the Lease due to any default by Color My World occurring prior to
Closing).

26.

HEATING/AIR CONDITIONING. Seller agrees to give Buyer a credit in the amount of
$10,000.00 at Closing to be utilized by Buyer to replace the existing Heating/Air Conditioning
system servicing the building.

BOYER & BOYER, LLC, Buyer
By: ________________________________
Blake Boyer, Member
By: ________________________________
Jane Boyer, Member
The Presbytery of Des Moines of the Presbyterian Church (U.S.A.), Seller
By:

_______________________________
David Hamilton, Stated Clerk

(3044282.1)
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APPENDIX 6

PROPERTY COMMITTEE REPORT
August 18, 2018
The Property Committee is working on some matters that may be ready for Presbytery’s consideration at
the August 18th meeting. Those are:
•
•

A resolution to accept a purchase agreement regarding the 3-acre parcel at Easter Lake; and
A resolution to approve the sale of the East End Presbyterian Church.

The committee hopes to present an updated status of those matters at the August 18 meeting (as well as
any appropriate resolutions). Current information about those items and comments about New Sharon
Presbyterian are below:
Easter Lake: –– negotiating sale / purchase of 3-acre parcel with Color My World.
Following this report is the purchase agreement that will be considered by the Property Committee at its
August 14th meeting. A proposed purchase agreement was presented to Color My World on April 21 and
the purchase agreement is the result of negotiations since that time. This was received July 26. In part,
the proposed purchase agreement calls for a purchase price of $650,000; is subject to a special use
permit being obtained to allow a stand-alone day care (zoning issue); provides a $10,000 credit to the
buyers as an offset against the purchase price to allow them to replace air conditioning &/or heating
units; requires removal of Presbytery’s property in the church building and garage; requires Presbytery
to repair/replace certain windows; and is subject to Presbytery approval.
Ottumwa, East End: –– a charitable organization in Ottumwa is interested in acquiring the
property for a shelter for homeless individuals.
Whatsoever You Do, Inc. is the organization interested in the property. It has obtained a conditional use
permit to allow the property to be used as a temporary shelter for the homeless and is evaluating the
maintenance, repairs and alterations needed to convert the property to the intended use. An offer is
expected after that process has been completed. The Property Committee has expressed a desire to at
least recover costs and expenses since the congregation was dissolved. That amount is about $12,000.
The following is from an email from the director of Whatsoever You Do, Inc.:
“One thing I would like to express is, that it is our plan to leave the sanctuary intact as place of
reverence and worship. We are a Christian organization and do not want to lose that aspect. We do not
want to change anything about it, other than a few minor repairs. I would also like to have a wall in the
foyer with information regarding the East End Presbyterian Church, in honor of the many years that it
resided in the building. Former church members are always welcome (during our open hours) to stop in
and sit in their old place of worship. We also plan on getting ahold of the State Historical Society and
see if they would possibly help us to get it on the register. This building has a lot a history, and we would
like to preserve what we can!”
New Sharon, First: –– no action taken regarding redemption.
As previously reported, this property was sold at tax sale in 2015 and Presbytery’s right of redemption
expired at the end of July. Cost to redeem would have been about $11,000. After consideration by the
committee and consultation with legal counsel, no action to redeem was taken. This is consistent with
the position expressed in the addendum to the property committee’s report at the May Presbytery
meeting.
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Addendum to Property Committee Report:
This information is intended to supplement the Property Committee’s report that is included in the Call.
This supplement includes a Request for Action regarding the Easter Lake Property and update regarding
the Ottumwa, East End church building.
•

Action Requested: The Property Committee requests approval of the purchase agreement
included in the committee’s report in the Call packet subject to the modifications identified
below. This concerns the 3-acre (approx.) parcel of the Easter Lake property that includes the
church building, garage and parking lot.

The modifications are:
•
•

Because of the Buyers’ application for a zoning change, the inspection period has been
extended from August 8, 2018 to November 8, 2018;
The closing date has been changed from October 1, 2018 to January 4, 2019.

•

The Buyers’ attorney advises that his clients will sign the agreement if we agree to the
changes. The Property Committee has approved the purchase agreement and the
modifications. The Finance Committee has approved the purchase agreement prior to Buyers
requesting the above changes. (The Property Committee was made aware of the requests on
August 14.)

•

Property: This 3-acre parcel is located at 2900 Easter Lake Drive, Des Moines, IA.
(We have previously accepted an offer from Polk County regarding the other 7 acres at this
site.)
Sale Price: $650,000
Closing Date: January 4, 2019
Buyer: Boyer & Boyer, LLC (Current tenants)

Additional Information:
The Buyers are pursuing a zoning change to allow a “stand alone” day care. They originally were
pursuing a special use permit, but that has been opposed by Polk County. They are now seeking
to have the property rezoned, but this will take additional time to complete. (Thus the reason for
extending the inspection period and closing dates.) As a condition to rezoning, an easement for a
sanitary sewer connection is being required. (This line has been in place since the church
building was constructed.) We have been and would continue to be supportive of their efforts.
Two appraisals of the property have been performed – one at the request of the property
committee and one at the request of Polk County. (The county expressed interest in this parcel at
the time we sold the 7-acre parcel at Easter Lake to them.) Those appraisals were $650,000 and
$640,000 respectively. The proposed purchase agreement calls for a purchase price of $650,000
with a $10,000 credit for the replacement of the existing heating and air conditioning system.
The Budget and Finance and Property Committees consider this fair and reasonable
consideration for the property.
Update – Ottumwa, East End:
On August 14th an offer of $1 was received from Whatsoever You Do, Inc. The Buyer attached an
addendum that stated that it would continue to operate as a non-profit Christian community outreach
service for a minimum of 3 years; it would be a shelter for homeless women and children; that the
sanctuary would remain intact and used for worship/ministry; that the Buyer would be responsible for
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removing all debris and items remaining in the building; and that the cost to bring the building to code
and make renovations (to be completed in phases) would be between $100,000 and $200,000.
The Property Committee does not yet have a recommendation.
Respectfully Submitted,
RE Dennis Day, moderator (Grinnell, First)
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APPENDIX 7

SEXUAL MISCONDUCT RESPONSE TEAM REPORT
August 18, 2018
THEOLOGICAL STATEMENT
As God who called you is holy,
Be holy yourselves in all your conduct.
Tend the flock of God that is in your charge,
Not under compulsion but willingly,
Not for sordid gain but eagerly,
Do not lord it over those in your charge.
But be examples to the flock

I Peter 1:15, 5:2 NRSV

WE AFFIRM THAT;
1. God creates in the Divine image, male and female, and all are equal in the eyes of God.
1. The human body is a good and special part of the divine creation. It is the temple in which
the Holy Spirit dwells and a place where the word is made flesh. I Cor. 6:12-20.
2. Human sexuality is an integral part of our humanity. Its physical, emotional and spiritual
expression should be based on a loving commitment and accountability to God, to the other
person, and the community.
3. God calls persons to wholeness through Jesus Christ and to participate in the Body of Christ,
the community of faith whose central quality is redeeming love.
4. There are persons within the Church community whose gifts and promise of future
usefulness are observable to the community and who respond to God’s call as leaders.
Effort shall be made to maintain confidentiality throughout
conduct of investigations and implementation of these procedures.
REPORTING SEXUAL MISCONDUCT WITHIN THE PRESBYTERY OF DES MOINES.
If you believe that you or another person has received unwelcome sexual advances, requests for sexual
favors, verbal or physical conduct of a sexual nature, from a pastor, minister member, officer, employee,
volunteer or participant in any Presbytery related activity do the following:
1. Call/notify one of these persons as soon as possible after the alleged incident. They are
leaders of the Presbyterian Church in the Presbytery of Des Moines.
a. James Koopman, Interim Executive Presbyter - O: 515-276-4991
b. David Hamilton, Stated Clerk - O: 515-276-4991
2. Give them the following information:
a. The names and addresses of the parties involved.
b. A brief summary of the allegations.
c. The date(s), time(s), location(s) and setting(s) of the alleged incident(s).
3. If you are 18 years of age or under, your parents or legal guardian may be notified in writing
that sexual misconduct may have taken place, unless such person is the subject (directly or
indirectly) of the report.
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4. Please immediately complete and return the “Complaint Form” provided by the Presbytery.
Mark the envelope CONFIDENTIAL and send it to:
David Hamilton, Stated Clerk
2400 86th St, Suite 20
Urbandale, IA 50322
515-276-4991
Definitions for terms used in this policy relating to sexual misconduct are attached to this Policy as
Appendix #1.
RESPONSE TO A REPORT OF SEXUAL MISCONDUCT
The Book of Order provides in Rule G-4.0302:
Any member of this church engaged in ordered ministry and any certified Christian educator
employed by this church or its congregations, shall report to ecclesiastical and civil legal
authorities knowledge of harm, or the risk of harm, related to the physical abuse, neglect, and/or
sexual molestation or abuse of a minor or an adult who lacks mental capacity when (1) such
information is gained outside of a confidential communication as defined in G-4.0301, (2) she or
he is not bound by an obligation of privileged communication under law, or (3) she or he
reasonably believes that there is risk of future physical harm or abuse.
When a Teaching Elder or Deacon or Ruling Elder or any person responsible for or involved with the
workings of the church gets a report of sexual abuse, child abuse, sexual harassment, or other sexual
misconduct, that person should immediately notify the Executive Presbyter, Stated Clerk, or Presbytery
Moderator.
The person receiving such notice shall notify the Sexual Misconduct Response Team, and (as applicable)
the Stated Clerk. If a member of the Sexual Misconduct Response Team receives the report initially,
they should contact the Stated Clerk. If the Stated Clerk is not available or may have a conflict of
interest in relation to the alleged incident, the reporting person or persons referenced in this paragraph
shall notify the Executive Presbyter or the Moderator of the Presbytery.
FORMATION OF INVESTIGATING COMMITTEE
Upon receipt of a report of sexual misconduct, the Stated Clerk shall advise the Executive Presbyter who
shall, in consultation with the Stated Clerk, name no more than five, but no less than three, persons to
serve on an Investigating Committee. The Investigating Committee will be composed of Elders and
Ministers with no more than three of either category. These individuals will not be part of the Sexual
Misconduct Response Team. The Investigating Committee shall meet as soon as possible after its
formation.
ROLE OF THE INVESTIGATING COMMITTEE
All allegations of sexual misconduct will be investigated through the appropriate process. In cases of
members under the jurisdiction of the Presbytery of Des Moines, judicial process as provided in the
Rules of Discipline will be followed. In cases involving employees, the provisions of the personnel
policy will be followed. For employees who are members of Presbytery the disciplinary process will
take precedence.
The Investigating Committee should speak to the reporting person, the alleged victim and a teaching
elder of the church and any other person with knowledge of the event. The Investigating Committee
shall maintain regular contact with the person making the allegations, keeping her/him informed about
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the status of the investigation. Under no circumstances shall the Investigating Committee contact the
person being accused without first advising the person making the allegations of the date of that contact.
ORGANIZATION OF THE SEXUAL MISCONDUCT RESPONSE TEAM
The Sexual Misconduct Response Team is a group of approximately seven people not serving on
Presbytery Council which responds to allegations of sexual misconduct. The team members shall be
nominated and elected through the Presbytery Nominating Committee. Team members shall be divided
as equally as possible between clergy and laity as well as gender. The team shall choose its own
moderator. Either the Executive Presbyter or the Stated Clerk shall serve as a resource person for the
Sexual Misconduct Response Team unless such person is involved in the allegation. The team shall be
elected without term of office. As team members make responses to allegations they will be asked if
they choose to continue on the team or resign. If they resign, the Nominating Committee will nominate
someone to replace them on the team.
The ideal person qualified to serve on the Sexual Misconduct Response Team can see both sides of the
story; has listening skills, either because the person is willing to have training in listening skills or
already has the training; is not judgmental; does not take sides; is fair; understands the procedures and
legal implications of the disciplinary actions described I the Book of Order; is located, along with others
on the team, in various places in the Presbytery; is perhaps a person who has served on a Special
Disciplinary Committee (or similar entity) for sexual misconduct before; is empathetic with others; and
is open to being trained in the aspects of the sexual misconduct policy.
The Sexual Misconduct Response Team shall be trained to respond to allegations of sexual misconduct,
identify and recognize the issues involved in sexual misconduct, sexual harassment and child sexual
abuse. Training shall include listening skills. Team members must be familiar with the legal,
administrative and disciplinary procedures of the Presbytery and the Presbyterian Church (U.S.A.).
After initial training, the team should meet no less than once a year to familiarize itself with this policy,
procedures of the Presbytery and to continue its training.
The team shall annually review and recommend to the Presbytery of Des Moines changes to these
policies. Others who are knowledgeable in this area may be co-opted by the team for this review. The
team shall report to the Presbytery annually at its September meeting.
ROLE OF THE SEXUAL MISCONDUCT RESPONSE TEAM
While an Investigating Committee is engaged in investigation, the Sexual Misconduct Response Team
will consult with the affected congregation including the teaching elder if that person is not the accused,
ruling elders and perhaps speak to the entire congregation to assist the congregation in responding in a
loving way to both the alleged victim and the accused.
The Sexual Misconduct Response Team functions will be to: receive the initial referral from the
Executive Presbyter, Stated Clerk or Presbytery Moderator; provide pastoral care within 48 hours (if
possible) of receiving the initial referral to the alleged victims, their families and others, and to the
accused, their families and others; depending upon the circumstances of the claim (i.e. sexual abuse
involving a minor) verify with the county attorney that the alleged incident has been reported as required
by Iowa law; inform the alleged victim or parent/guardian of alleged victim and the accused of the
disciplinary procedures of the Presbyterian Church (U.S.A.); counsel the alleged victim or
parent/guardian of the alleged victim whom to notify if the accused attempts any contact; counsel the
accused whom to notify if the alleged victim or parent/guardian of the alleged victim attempts any
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contact; counsel the alleged victim and the accused that confidentiality may not be maintained if the
alleged misconduct involves a minor; counsel the alleged victim and the accused that confidentiality
may have to be broken if there is a report of current child abuse, and seek adherence to this policy by all
parties involved. The Sexual Misconduct Response Team cannot be called to testify in the courts of the
church.
The response team may strongly suggest that the victim begin counseling and that the event be reported
to legal authorities. Sexual Misconduct Response Team members will not provide counseling. Some
members of the response team are mandated reporters and will honor that commitment.
The Sexual Misconduct Response Team may recommend courses of action as appropriate: including
encourage or refer the alleged victim and the accused to consult a professional counselor trained to deal
with issues of sexual misconduct; identify personal and pastoral resources for needs of the accuser,
alleged victim and the accused; recommend pastoral care to the congregation or employing entity in
dealing with their grief, anger and other reactions to assist the congregation, committee or employing
entity in the healing process.
The Sexual Misconduct Response Team shall not: recommend to the alleged victim or parent/guardian
of the alleged victim, that he or she may want to obtain legal counsel; become an advocate for any party
involved; act as legal counsel for any party involved; act as therapist for any party involved; or replace
the functions of a Special Investigating Committee.
Whatever the findings of the Investigating Committee, the Sexual Misconduct Response Team will
remain available to the congregation to assist in providing ongoing loving response to everyone
involved.
To the extent allowed by law, confidentiality shall be maintained throughout the investigation and
implementation of these procedures.
RECORDS AND REPORTING OF THE SEXUAL MISCONDUCT RESPONSE TEAM
The Sexual Misconduct Response Team shall report to the Stated Clerk. If the Stated Clerk is not
available or may have a conflict of interest in relation to the alleged incident, the Sexual Misconduct
Response Team shall report to the Executive Presbyter. The report shall be in writing and shall include:
the name and address of the parties involved; and a summary of the Sexual Misconduct Response
Team’s actions to date. After the Sexual Misconduct Response Team has submitted a report, the team is
still available to all parties to assure adherence to this policy.
Records of the Sexual Misconduct Response Team are confidential within the bounds of the law. The
Sexual Misconduct Response Team shall keep records of its actions and minutes of meetings. They shall
keep copies of the initial report and their correspondence. The Sexual Misconduct Response Team will
forward its records to the Stated Clerk for permanent maintenance as confidential files. If the complaint
involves the current Stated Clerk, the file shall be kept at the office of the Executive Presbyter.
SEXUAL MALFEASANCE
It is the responsibility of each executive or individual in a leadership role within the Presbytery or a
church within the Presbytery, to provide a working and participation environment free of sexual
misconduct. If the parishioner, student, client or employee initiates or invites sexual content in the
relationship, it is the pastor’s, counselor’s, teacher’s, officer’s, or supervisor’s responsibility to maintain
the appropriate role and prohibit a sexual relationship.
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All persons in leadership roles are entrusted with tremendous power and authority in regard to the
persons they serve. They are responsible to care for others and not to misuse this role to the detriment of
any.
Violation of such trust relationships by sexual malfeasance is a sin against God, the victim, the families
of the victim, the perpetrator and the redemptive community of the Church. Such conduct is a misuse
of authority and power which breeches Christian ethical principles by misusing a trust relationship to
gain advantage over another for personal gain in an abusive, exploitative, or unjust manner. Such
conduct takes advantage of the vulnerability of children and persons who are less powerful to act for
their own welfare. It is antithetical to the Gospel call to work as God’s servant in the struggle to bring
wholeness to a broken world. It violates the mandate to protect the vulnerable from harm.
Such a violation potentially causes logical, spiritual, and emotional harm to victims and their families;
reveals the brokenness of the perpetrator; betrays Christ and the pastoral office in that it abuses the
power and authority of ministry by changing it from healing and redemption to exploitation and
gratification and tarnishes the symbol of Christ as Healer and Savior; manifests itself not only in sexual
misconduct but also in sexism, ageism, racism and other subtle forms of abuse; wounds the local parish
and the whole body of Christ in ways which require special efforts for healing.
Because of God’s grace and forgiveness, healing can occur for the victim, the perpetrator, their families,
and the community. It is recognized that such healing must include repentance on the part of the
offender.
QUALIFICATION REGARDING PASTORAL RELATIONSHIPS
It may be permissible for a single pastor to enter into a romantic relationship with a single parishioner,
but issues of power, risk and accountability must be honestly addressed before the relationship begins.
As in the pastor/spouse relationship, it must be understood that dating a parishioner terminates the
possibility of continuing a pastoral relationship with this person, thus changing his/her place in the
congregation. Both pastor and parishioner will be protected by eliminating any secrecy which often
characterizes coercive and manipulative relationships.
MEDIA CONTACT
Any inquiries from the media regarding an incident of alleged sexual misconduct must be directed to the
Executive Presbyter, unless it involves that person, in which case the inquiry must be directed to Stated
Clerk. Questions from the media shall not be addressed by any members of the Sexual Misconduct
Response Team, the Investigating Committee, or any person receiving the complaint.
STATUTE OF LIMITATIONS
The ability of governing bodies and entities to respond promptly and justly to sexual misconduct is
related in part to the opportunity to receive allegations and gather evidence soon after the alleged
occurrence. However, this policy recognizes the special problems related to discovery and recognitions
of various forms of sexual misconduct. Child sexual abuse may not be recognized until the victim of
such abuse reaches adulthood. Recognition of abuse and willingness to come forward by an adult victim
may also be delayed for many years. In all instances for persons under the Book of Order “Rules of
Discipline”, the various sections of the Rules of Discipline on statutes of limitation will be adhered to
(D-7.1100).
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ADDITIONAL SCRIPTURES FOR CONSIDERATION AND STUDY
II Peter 1:2-11
Galatians 5:13-23
I Thessalonians 4:2-8
POLICY STATEMENT
It is the policy of the Presbytery of Des Moines of the Presbyterian Church (U.S.A.) that all minister
members (Teaching Elders, Commissioned Ruling Elders), officers, employees, volunteers and
participants in all Presbytery related activities are to maintain the integrity of ministerial, employment,
professional and church relationships at all times. Sexual misconduct by any of the above named while
engaged in Presbytery-sanctioned activities is expressly prohibited as a violation of Scripture and the
Presbytery of Des Moines policy.
PURPOSE
To demonstrate Christian care and concern on behalf of the Presbytery of Des Moines for the alleged
victim(s) and those accused of sexual misconduct.
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APPENDIX
Policy and Reporting Procedures
Sexual Misconduct Response Team
The Presbytery of Des Moines
Definitions
The following definitions, as amended from time to time by the Presbytery, shall apply to, and are
incorporated into, this Policy.
• Child sexual abuse; including, but is not limited to, any contact or interaction between a child
and an adult when the child is being used for the sexual stimulation of the adult person or of
a third person. The behavior may or may not involve touching. Sexual behavior between a
child and an adult is always considered forced whether or not consented to by the child. In
the Presbyterian Church (U.S.A.), the sexual abuse definition of a child is anyone under age
eighteen.
•

Misuse of technology; is use of technology that results in sexually harassing or abusing
another person, including texting or emailing suggestive messages and images to persons
with whom one has a ministerial relationship. It is never appropriate to view pornography on
church property. When this includes a person under the age of eighteen, it is considered child
abuse. There is never an expectation of personal privacy when using technological equipment
owned by a church or church entity or within the context of ministry.

•

Sexual abuse as defined in the Book of Order is: “Sexual abuse of another person is any
offense involving sexual conduct in relation to (1) any person under the age of eighteen years
or anyone over the age of eighteen years without the mental capacity to consent; or (2) any
person when the conduct includes force, threat, coercion, intimidation, or misuse of ordered
ministry or position” (Book of Order, D-10.0401c).

•

Sexual harassment; defined for this policy is as follows: unwelcome sexual advances,
requests for sexual favors, and other verbal or physical conduct (whether in person, by the
misuse of technology or otherwise) of a sexual nature constitute sexual harassment when:

•

•

a. submission to such conduct is made either explicitly or implicitly a term or condition
of an individual’s employment, or their continued status in an institution;
b. submission to or rejection of such conduct is used as the basis for employment
decisions affecting such an individual;
c. such conduct has the purpose or effect of unreasonably interfering with an
individual’s work performance by creating an intimidating, hostile, or offensive
working environment; or
d. an individual is subjected to unwelcome sexual jokes, unwelcome or inappropriate
touching, or display of sexual visuals that insult, degrade, and/or sexually exploit
men, women, or children.
Sexual malfeasance; is defined by the broken trust resulting from sexual activities within a
professional ministerial relationship that results in misuse of office or position arising from
the professional ministerial relationship.
Sexual misconduct is a comprehensive term used in this policy to encompass the behaviors
described in the definitions above and includes, in addition, any offensive, obsessive or
suggestive language or behavior, unacceptable visual contact, unwelcome touching or
fondling that is injurious to the physical or emotional health of another.

513th Stated Meeting – August 18, 2018

Page 31

APPENDIX 8

BUDGET AND FINANCE COMMITTEE REPORT
August 18, 2018
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APPENDIX 9

COMPASSION, PEACE AND JUSTICE TASK FORCE REPORT
August 18, 2018
Peacemaker from South Sudan
Our Peacemaker this year is Rev. Michael Muot Put from South Sudan. He will be in our presbytery
October 12-15. Please contact me to schedule him to speak at your church or organization.
Everyone is welcome to a special dinner with Michael hosted by First Arabic Presbyterian Church on
Saturday October 13, 2018, 6-8 p.m. The dinner will take place at Windsor Presbyterian Church, 6301
University Avenue, Windsor Heights, IA. A freewill offering will be taken to support the ministry of
First Arabic Church. Please RSVP so we know how much food to make!
Additionally, we are still in need of a host (or hosts) to house our Peacemaker so if you or someone you
know is available, let us know!
Please contact Meghan Davis to schedule a Peacemaker visit, RSVP for the dinner and/or offer to
host/house: revmeghandavis@gmail.com or 641-792-2790
Special Offerings
The 2018 Harvest Offering information is available online. http://www.dmpresbytery.org/missions/haa
Since 1978 churches of the Presbytery of Des Moines have participated in a special hunger offering
called the Harvest Offering. It originated as an offering unique to this Presbytery with all funds going to
farmers in developing countries to learn more productive farming techniques with the promise that they
would share that knowledge with other farmers.
In 1987 the Presbytery voted to include an additional focus—the local farm crisis. Currently half of the
offering is designated for local programs while the other half supports international programs.
Congregations are encouraged to support this important ministry of Presbytery.
Reminder: Peace & Global Witness Offering is taken on World Communion Sunday (October 7).
While churches should have received information already, more info can be accessed at
http://specialofferings.pcusa.org/
Respectfully Submitted,
TE Meghan Davis, moderator (Newton, First)
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Windsor Presbyterian Church
6301 University Ave.
Windsor Heights, IA 50324
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Presbytery of Des Moines

HARVEST OFFERING
2018
Dear friends,
This year the Presbytery of Des Moines marks 40 years of support for programs and projects
addressing root causes of hunger and poverty in rural Iowa and around the world through gifts
to the Harvest Offering. Congregations of the Presbytery have been faithful to the call of
neighbors near and far by giving to this, our own special offering, since 1978. Half of the
proceeds are designated for rural Iowa, and half are designated for international programs
benefitting farmers, with a special emphasis on women in agriculture.
The 2018 Harvest Offering materials are ready for distribution and can be downloaded from
the Presbytery’s website, www.dmpresbytery.org. Click on “Missions” and select “Hunger
Action” from the menu to find
• Harvest Offering Bulletin insert master copy (or newsletter insert)
• Harvest Offering Bulletin cover
• Harvest Offering Poster
• Harvest Offering History
• Harvest Offering Grant Application form (reproduce and share as needed).
Envelopes are available from the Presbytery office, as are hard copies of any of the materials
upon request.
The Harvest Offering is administered by the Presbytery’s Hunger Action Advocate and the
Compassion, Peace and Justice Task Force, with minimal expense incurred for printing the
materials. Grant requests are considered throughout the year at regular monthly meetings of
the Task Force. You are encouraged to share information and grant application forms with
others who are working to strengthen rural communities.
If you would like more information about the offering or the grant process, please contact the
Hunger Action Advocate through the Presbytery office at 515-276-4991, or email me directly at
nlistersettle@dmpresbytery.org.
Sincerely,
Nancy Lister-Settle
Hunger Action Advocate
Presbytery of Des Moines

Remember: sparse sowing, sparse reaping;
Sow bountifully, and you will reap bountifully.
2 Corinthians 9:6
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APPENDIX 10

CONGREGATIONAL HEALTH TASK FORCE REPORT
August 18, 2018
The Congregational Health Task Force (CHTF) continues its work with our presbytery's churches. We
work to do biennial visits with churches, and explaining the Guidelines for Peacemaking through
Effective Governance document created by Congregational Health and Reconciliation Task Forces. If
your church has not been contacted, you will be soon. You may find that document on the Presbytery
website here: http://bit.ly/PofDMCHTF
The grassroots think tank the Small Church Round Table continues meeting with interested church
members from the Presbytery of Des Moines including the Des Moines churches: Douglas Avenue,
First, Fort Des Moines, Highland Park, and Union Park. The group is working on thinking outside the
box on how small churches can share ministry. Anyone in the presbytery interested in working on these
issues is welcome. Please read the following notes of the meeting taken by Lisa Whitmarsh Peterson.
An issue brought up at the SCRT is the need for Church Officer Education. Recognizing there are
several folks in the presbytery capable of helping with this, we are looking for you. We are throwing out
the dates of November 3, 10 or 17 (Saturdays) as possibilities. Many of the small group discussions
touched on the old Presbytery Day. We talked about it too, and we throw it out there as something we
can do even this year for both veteran and new church officers.
Task Force Members
TE Marcy Campbell, moderator
RE Polk Davison (Des Moines, Westminster),
RE Marcia McAdoo (Ankeny),
RE Kathy Smith (Des Moines, First),
TE Adam Smith (Dallas Center)
RE Susan Stroope (Des Moines, Central),
TE Pat Summers HR
***We are looking for additional members for the Task Force from the far west corridor and far
southeast corridor. Please contact Marcy Campbell if you are interested.
Respectfully Submitted,
TE Marcy Campbell, moderator
revmac@mchsi.com
515-422-8938 (H)
515-418-1605 (M)
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Small Church Roundtable
Meeting Notes
August 9, 2018
Review of Previous Conversations:
• Updates from local churches
• Review of recent joint effort−DM, Highland Park Church Vacation Bible School
• Collaborative efforts with geographically located churches of other denominations
(i.e. Ecumenical Associations/Councils and one-on-one church relationships efforts)
Visioning of Future Collaborations:
• Conversations to continue Small Church collaborative efforts for joint goals (Vacation Bible
School, Presbytery of Des Moines Regional Partnership(s), i.e. Two Rivers)
• Intentional sharing of flyers, invitations and local small church news to enhance church
connectionalism (relationships to one another and the communities/neighborhoods served)
• Broaden community awareness of joint mission & outreach by utilizing public access spaces for
gatherings (county community centers, public libraries, establishments with conference space)
• Events to heighten church activities in community (work of churches as community partners)
Conversational Foci of Collaborative Aims:
• Empower church “vitalization” as conceptual viewpoint change from “revitalization”
• Embrace evangelism and missional efforts of local small churches and collective work
• Make use of Presbytery Meetings as way to enhance collective spiritually and mutual trust
• Rely on Congregational Health Task Force talent/training in further defining and enhancing
collaborations/assist in creation of mutually beneficial activities for small churches (i.e. Church
Officer Training for present, incoming and interested Ruling Elders and Deacons−Potential target
date: November 2018)
• Utilize planned gathering events and activities to enhance missional work (i.e. Food and varied
Pantries) in developing service in connectional church work
• Maintain regular, collaborative and positive meeting opportunities to share/uplift small church
congregations ministries
Next Meeting:

Thursday, September 20, 2018, 6:30 pm
First Presbyterian Church
3100 Easton Blvd
Des Moines, IA 50317-3126

Respectfully Submitted,
RE Lisa Whitmarsh Peterson, meeting secretary
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APPENDIX 11

CONGREGATIONAL RECONCILIATION TASK FORCE REPORT
August 18, 2018
The Congregational Reconciliation Task Force has been meeting regularly. Dave Hamilton also
participates regularly with our task force. John Sprole will be our representative to the ZOOM training
so that we will be able to use that technology.
We work with congregations that are having conflict or difficulties with which they would like
assistance. When we receive an inquiry or referral we contact appropriate persons to determine who to
visit with to begin to understand in what way assistance is needed. We are currently re-evaluating our
procedures to be more inclusive regarding who may make referrals.
Our CRTF is always available to you if you are having problems and would like help. You may contact
the CRTF moderator, the Presbytery Office, or get contact information from the Presbytery website:
http://bit.ly/PofDMCRTF.
One of our goals is to meet with all church sessions to discuss the document Guidelines for
Peacemaking Though More Effective Governance. You may find this document here:
http://bit.ly/PofDMCRTF. We are planning to explore the feasibility of holding some group meetings
with several churches in an area meeting together.
Our moderator participates in the MOM meetings to share information with other task force members
and to collaborate when needed. Also, please remember that there are workshops and trainings available
to your session or congregation as listed in the back of the Guidelines Document.
Task Force members are:
RE Lola Peters, moderator (Ankeny)
TE Bob Houser (HR)
TE Jane Martinez (Ottumwa, Westminster)
RE Joanne Page (Des Moines, Union Park)
TE Sarai Schnucker Rice (DMARC)
RE John Sprole (West Des Moines, Covenant)
Respectfully Submitted,
RE Lola Peters, moderator (Ankeny)
rlp405@msn.com (Please put CRTF in the subject line when you contact me by email)
515-249-9182
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APPENDIX 12

CONGREGATIONAL TRANSITION TASK FORCE REPORT
August 18, 2018
The Task Force has taken the following actions:
•

Approved the renewal of the stated supply contract between the Rev. Dr. Bob Cook and Union
Park Presbyterian Church of Des Moines. At Rev. Cook’s request, this contract is for five months
to get it coordinated with the calendar year.
Duties:
The pastor will be responsible to:
o Be the spiritual leader of the church.
o Moderate the Session and Congregational Meetings.
o Serve as Head of Staff.
o Lead worship and preach at regular Sunday services.
o Call on sick and home-bound.
o Administer the sacraments at mutually agreed upon times during the year.
o Lead new member classes.
o Work with committee chairs.
o Represent the church in dealing with outside organizations.
o Attend Presbytery meetings.
o Pray for the church.
The congregation and Session will be responsible to:
o Support the pastor in his ministry.
o Provide regular financial compensation according to the terms outlined below.
o Provide a commissioner to attend Presbytery meetings with the pastor.
o Provide a performance review to the pastor at least annually.
o Pray for the pastor during this contract period.
o Negotiate goals for the contract period.
Terms:
During the length of this agreement, the Pastor will be accountable to the Presbytery. It is
understood that the Pastor will participate in any training/discussions sponsored and/or requested
by Presbytery and will participate in an exit interview conducted by Presbytery.
o This Agreement may be terminated by either party (Session or Pastor) upon 30 days’
written notice.
o This agreement may be extended in one- to 12-month periods upon written notice to,
and the approval of Presbytery.
o The Pastor is employed on a full-time basis.
Compensation:
Five month period to then have contract be on a calendar year basis.
Per Month
Cash salary
$5,125.00 (2.5% raise)
$25,625.00
Supplemental insurance
$233.40 ($47 Dec.)
$1,167.00
Continuing Ed & Books
$125.00
$625.00
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Total
$5,483.40
$27,417.00
Contract is to be reviewed by the Personnel Committee in November, 2018 in preparation
for the 2019 calendar year. Compensation is anticipated to remain the same at that time.
Other:
o Mileage: IRS Rate, not including commuting miles.
o Four weeks’ paid vacation annually, including four Sundays.
o Two weeks’ continuing education annually, including two Sundays.
•

Approved the Terms of Call between the Rev. Jessica Paulsen and First Presbyterian Church of
Corning beginning on a yet-to-be-determined date in October. The approved terms are as
follows:
Terms of Call:
Cash salary
Utilities
Manse Allowance
Total

$28,500.00
$4,800.00
$5,000.00
$38,300.00 *

$38,300 x 30% = Manse Value $11,490.00
non-cash
Effective salary:
$38,300 +$11,490 = $49,790.00
Effective Salary $49,790 x 37% =
Pension Benefit Plan Dues
Dental
Vision/Eyewear
Total Board of Pensions Dues

$18,422.30
$443.40
$46.68
$18,912.68 *

Employer 403b matching contribution:

$1,500.00 *

Reimbursable expenses
Auto (IRS Rate)
Continuing Education
Prof. Expenses
SECA Offset

$2,400.00
$1,500.00
$500.00
$3,694.19

*
*
*
*

Continuing Education leave: 2 weeks that includes 2 Sundays
Vacation leave: 4 weeks that includes 4 Sundays
Mission work leave: 1 week that includes 1 Sunday
Bereavement leave: 3 work days
Parental leave: 6 weeks to include 6 Sundays plus any unused vacation days
Total Cash Cost to Church
Total package
Moving expense: while part of the
Terms of Call, it is a one-time expense
and is not included in the above totals

$66,806.57
$78,296.57
$3,000.00
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Details of Terms of Call:
o For the purposes of the Terms of Call, immediate family is defined as parents,
grandparents, siblings, spouse and/or children.
o Vacation leave is used to cover all vacation and sick days and may be used to care for
immediate family. Any additional time beyond 4 weeks must be approved by the
Session. A maximum of 10 days to include one Sunday of unused vacation leave may
be carried over to the next year. Any additional vacation leave must be negotiated
with the Session on a case by case basis.
o Bereavement leave - May be used upon the death of an immediate family member - 3
work days for each bereavement leave.
o Parental leave - May be used at the time of the birth or adoption of a child 6 weeks
(36 work days to include 6 Sundays) plus any unused vacation leave
o Mission work leave - It is the desire of this church that our pastor be involved in the
mission work of First Presbyterian Church, Corning - May be used to participate with
members of this church on church sponsored mission trips
o Continuing Education Leaves - Unused days may accumulate up to 6 weeks (36 work
days to include 6 Sundays} $1,500 will be budgeted for this annually and can also
accumulate up to a total of $4,500.
All of the above leaves will be paid at full salary.
•

Approved the Terms of Call for Bernard (Ben) K. Nti with the Brooklyn/Malcom Presbyterian
Parish (First Presbyterian Church of Brooklyn and First United Presbyterian Church of Malcom)
which will begin on September 1, 2018.
Mr. Nti will be examined at the August 18 Presbytery meeting of the Presbytery of Des Moines
for the purpose of approving his ordination and installation at a yet-to-be-determined date.
(Statement of Faith follows this contract.)
Duties:
The pastor will be responsible to:
o Be the spiritual leader of the church
o Moderate the session, Parish Council, and congregational meetings
o Lead worship and preach at Sunday Services (one service Memorial Day thru Labor
Day) (2 services, week after Labor Day thru week before Memorial Day. Same
service in Malcom & Brooklyn). Lead special worship events (Ash Wednesday – 2
services, Maundy Thursday, and Christmas Eve).
o Call on sick and homebound
o Work with administrative assistant and provide administrative leadership
o Officiate weddings, baptisms, and funerals
o Administer the sacraments according to parish schedule during the year
o Lead new member classes
o Advise committee chairs
o Attend Presbytery meetings
o Pray for the church
The congregations, sessions, and Parish Council will be responsible to:
o Support the pastor in his ministry
o Provide regular financial compensation according to the terms outlined below
o Provide a commissioner to attend Presbytery meetings with the pastor
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o Provide a performance review to the pastor at least annually
o Pray for the pastor during this contract period
o Negotiate goals for contract period
Compensation:
Cash Salary
Housing Allowance includes:
Rent
Utilities
House phone
Cable
Total Effective Salary
Pension & Medical Insurance
37% of effective salary

$32,000.00
$12,000.00
$6,000.00
inc.
inc.
$50,000.00
$18,500.00

Continuing Education Expense
$1,500.00
Continuing Education time off
2 weeks
Includes 2 Sundays
May accumulate up to 3 years
Continuing Education includes formal and informal training, attending leadership
seminars and other approved efforts to improve Professional Abilities.
Education Expense includes travel and books and is reimbursed by receipt.
Vacation including Sundays
4 weeks
Auto Reimbursement at IRS Rate
Total Package
Brooklyn Share – 70%
Malcom Share – 30%

$70,000.00
$49,000.00
$21,000.00

As in prior years, the compensation package currently in place remains intact until amended
by the congregation and approved by Presbytery.
•

Approved the job description and terms of call for a relationship between Rev. Dr. William T.
Ekhardt as a Stated Supply Pastor serving as Chief of Staff, and Westminster Presbyterian
Church, Des Moines, Iowa.
Accountability:
o Supervised by the Pastor, Head of Staff. Accountable to the session through the
Human Resources committee.
Responsibilities:
o Issue Identification
Proactively identify issues that could impact the successful execution of the church's
mission. Elevate those issues about which the Pastor should be aware and
frame/position ideas to resolve/mitigate the risk. This will require the Associate
Pastor to focus on the underlying interests of the parties working with the Pastor,
understand intentions, and creatively identify alternative means of handling pressing
issues. Engage in coalition building in support of mitigation approaches.
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o Staff Leadership
Develop and maintain an inventory of critical path projects which assist in the
fulfillment of Westminster's mission. Work with appropriate stakeholders, including
those in the community. Coordinate and orchestrate projects or commitments directly
involving the Pastor, Head of Staff and the program staff. Ensure alignment among
potentially disparate stakeholders. Work with the staff to align their actions and
communications in support of church wide goals and initiatives.
Meet regularly with the program staff guiding them in formulating a cohesive
message across the various units and committees of the church. Scope, plan, and lead
the staff in executing multiple, often quick-turnaround projects with minimal outside
assistance. Work to ensure the staff's needs are conveyed and provide support and
accountability. Meet regularly with and appraise the Pastor, Head of Staff of the status
of various ministries and personnel matters.
o Communication
Work with the Director of Communication to develop effective, clear, concise and
compelling communication. Represent the Pastor, Head of Staff in instances where
the Pastor cannot attend.
o Committee Support
Serve as a resource to the Finance and Human Resources committees and the
Foundation Board of Directors.
o Worship
Participate regularly in worship. Preach one out of every four Sundays.
o Pastoral Care
When the Pastor and Associate Pastor Emeritus are not available, assist with pastoral
care, funerals and weddings.
Relationships:
• Works with and under the direction of the Pastor, head of staff. Supervises the
Business Administrator, Director of Christian Education, Director of Youth and
Outreach, Director of Communications, Director of Development, Organist/Choir
Director and Director of Fine Arts. Is a resource to the Finance and Human Resources
Committees and the Foundation Board of Directors.
The terms are for a renewable annual contract beginning August 26, 2918. Either party may
terminate the agreement upon thirty (30) days’ notice. Responsibilities have been established
with a job description for Chief of Staff.
Annual Compensation:
Cash salary
Housing allowance
$66,398.00
Accountable Business expenses
$2,040.00
Continuing Education
$1,500.00
Grand Total
$69,938.00
Other Benefits:
Continuing Education leave: 2 weeks including 2 Sundays
Vacation: 4 weeks per year
•

Approved an agreement for termination and separation – terms of dissolution between Rev. Hans
H. Cornelder and the Brooklyn-Malcom Presbyterian Parish.
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Malcom First Presbyterian Church
501 4th
P.O. Box 21
Malcom, IA 50157

We, the members of the Brooklyn-Malcom Presbyterian Parish Council agree to request
dissolution of the interim pastoral relationship with the Rev. Hans H. Cornelder for the
following reason and on the following terms
5. Reason for dissolution: Hiring a new pastor.
2. List the terms:
a. amount of 2018 salary to be paid: Effective Salary - $17,166.72 paid in 16 equal
payments the 15th and last day of every month with the last payment 31 August
2018
b. Housing arrangements: N/A
c. 2018 Vacation has been taken: 2 weeks including Sundays
d. No Pension/Medical to be paid: Payments of $500.24 for vacant pulpit is made to
Board of Pensions by the 15th of the following month with the last payment to be
made by 15 September 2018.
e. Repayment of loans: None
f. Any special financial arrangements made and whether to be paid in a lump sum or
over a period of time. Upon presentation of expense report POV mileage through
31 August 2018 will be paid.
3. The time and date of separation:
a. The relationship will end on a date set by the congregation and approved by the
Presbytery on 31 August 2018 at 11:59 p.m.
b. Date set for the congregational meetings: 5 August 2018.
c. Date for Presbytery action and completion of the separation agreement: 18 August
2018.
•

Approved the following agreement between the Session of the Park Avenue Presbyterian Church
of Des Moines, Iowa and Rev. John Gilmore which is for the purpose of providing pastoral
services for the congregation beginning June 1, 2018 thru December 31, 2018. Rev. Gilmore will
be known as a half-time Temporary Supply Pastor of the Park Avenue Presbyterian Church, Des
Moines, Iowa.
Expectations of Temporary Supply Pastor
1. Will preach, lead worship, administer the sacraments, and conduct weddings, and
funerals.
2. Provide pastoral care to those as needed in homes, hospitals, and nursing homes.
3. Moderate Session and Congregational meetings.
4. Interpret and support the work of Presbytery, Synod, and General Assembly.
5. Be available in case of emergencies and arrange for coverage when unavailable.
6. Support all church programs as a resource person to church employees, volunteers,
and committees.
7. Serve as Head of Staff for the Church staff.
Expectations of Session
1. Will provide counsel and support.
2. Will conduct semi-annual reviews of the Temporary Supply's work. The Session will
also review the Temporary Supply's work at his request.
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3. Will allow time away from the Park Avenue Presbyterian Church of Des Moines as
needed to fulfill responsibilities to Presbytery. The Temporary Supply will keep the
Session informed of his Presbytery responsibilities.
Expectations of Presbytery
1. Will provide support and consultation trough Presbytery Staff and the Congregational
Care and Development Committee.
2. Will support the Session and the Temporary Supply through the resources of
Presbytery Committees
Mutual Expectations
1. Provide spiritual support as members of the family of Christ.
Financial Provisions (Annual Basis, 50% of full time)
Housing $11,750 - This is based on 20 hours per week
Continuing Education (One week including Sundays) - $750.00
Other Accountable Reimbursable Expenses, Including Automobile - $900.00
Total Salary and Benefit Reimbursements:
$13,400
Additional Provisions
1. Two weeks' vacation and study may accrue from one 6-month contract to the next.
2. The Temporary Supply will provide at least two weeks' notice for continuing
education.
3. This agreement may be terminated by the Temporary Supply with 30 days’ notice.
4. This agreement may be terminated by the Session with 30 days’ notice.
5. The Pastor will be able to work part time at other ministries while serving half time at
PAPC.
6. Emergency and sick leaves may be granted at the discretion of the session.
Respectfully Submitted,
RE Joyce Rash, moderator (Des Moines, Union Park)
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APPENDIX 13

NOMINATING COMMITTEE REPORT
August 18, 2018
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APPENDIX 14

OLDER ADULT MINISTRIES TASK FORCE REPORT
August 18, 2018
Older Adult Ministry Task Force (OAMTF) seeks to lift up the ministries of older adults in the
presbytery as they serve the Lord in their home churches. Although we allow church members to selfdefine what older is, most seniors recognized by OAM and their churches range from 60 years and
beyond. Our older adults do everything from being church secretaries and church leadership to church
maintenance, finances, construction, gardening and sewing.
Faithful Through The Years
At the next presbytery meeting in November, the Presbytery of Des Moines will be celebrating our older
adults through the Older Adult Ministries Task Force's (OAMTF) Faithful Through The Years. This may
be the last such recognition as we have done it for eight years, and Rev. Campbell is retiring in October.
She will present this group at the November presbytery meeting at Westminster Presbyterian Church in
Des Moines. Anyone who would like to step forward to take the reins of this program, please contact
Rev. Campbell.
Each November presbytery meeting, OAMTF recognizes those whom their churches and Sessions have
selected to be honored. Each congregation within the presbytery is invited to select an individual or
couple, or a group, who give service to their churches and the Lord in many varied and specialized
ways. Each church submits a one-page synopsis of their service with their photograph. These folks are
presented to the presbytery in person, highlighted in a power point presentation and given a
complimentary lunch. A memento is presented to them to remember their experience. Some churches
hang their photo and write-up in their churches to honor them at home as well.
All honorees’ photos and write-ups are stored in the Faithful through the Years three-ring binder which
is displayed at each presbytery meeting in the OAMTF exhibit.
Rev. Campbell attended General Assembly in St. Louis this summer, and helped
at the POAMN booth. The presbytery is a member of POAMN (Presbyterian
Older Adult Ministries Network) through OAM. She shared the Faithful
through the Year notebook at the POAMN booth. Many visitors to the booth
were quite impressed with the notebook and our program. Many took pictures of the notebook to show
their own presbyteries.
Former moderator of OAMTF and POAMN board of directors, Darlene Shepherd, died last year. Her
memorial service was held June 2, 2018 at FPC Oskaloosa, officiated by Rev. Don Stribling. Darlene's
large family was in attendance as well as church members. OAMTF members Rev. Campbell, Rev. Jane
Martinez and Elder Liz Stufflebeem also attended. Rev. Campbell spoke to Darlene's tireless service to
older adults in PDM and nationally. Darlene was the recipient of the POAMN Legacy Award in 2014.
We treasure our older adults. Let's recognize them in November.
Respectfully Submitted,
TE Marcy Campbell, moderator
revmac@mchsi.com

Task force members:
TE Jane Martinez (Ottumwa, Westminster)
RE Liz Stufflebeem (Ottumwa, Westminster)
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APPENDIX 15

PRESBYTERIAN WOMEN OF THE PRESBYTERY REPORT
August 18, 2018
Twelve women from the Presbytery of Des Moines journeyed to Louisville, Kentucky to participate in
the Churchwide Gathering of Presbyterian Women from August 1-5, 2018. The theme for the Gathering
was Isaiah 60:1 Arise and shine your light has come…
Using this theme and the Purpose of the Presbyterian Women as the foundation, all of the plenary and
educational sessions the participants were immersed in looking at new opportunities for serving our
Lord and Savior, Jesus Christ.
Forgiven and freed by God in Jesus Christ and empowered by the Holy Spirit we commit ourselves:
•

To nurture our faith through prayer and Bible Study
Beyond Should: Cultivating prayer and Self Care in our busy lives guided the participants in
ways to pray and how we can determine what is best way for them to live their lives as God
wants them to.
The author of each of the next three Horizon’s Bible Studies 2018-2019: God’s Promise: I
Am With You; 2019-2020 Love Carved in Stone: A Fresh Look at the Ten Commandments
and 2020-2021 To You They Cried: Reclaiming Lament spoke to the entire gathering and
then taught classes on how the material could be used in the circles.

•

To support the mission of the church world-wide
One session looked at the changing face of mission and how that impacts mission as we
knew it in the past. Participants in the PW USA Mission Experience to the San Francisco Bay
Area and the Global Exchange to Indonesia related their impressions and experiences. The
mission partners from Korea, Nigeria, the Mid-East and Latin America participated in many
of the sessions.

•

To work for Justice and Peace
Issues related to immigration, asylum; violence against women and children in Africa; racism
and gun violence were presented in workshops. Over 300 women participated in a walk for
Justice and Peace on the streets of Louisville.

•

To build and inclusive caring community of women
Jyung In (Jenny) Lee was installed as the first Korean Moderator of the PW Churchwide
Coordinating Team. Sessions such as Gratitude Can Lead to Compassion; Intergenerational
Trauma: The Past is Present and Lessons in Laughter helped women develop relationships
with those they met in those sessions.

That strengthens the Presbyterian Church (U.S.A.) and witnesses to the promise of God’s kingdom.
The Fall Connection of the Des Moines Presbytery PW will be held on October 13. Details concerning
this gathering will be coming soon.
If you do not have a PW in your church, we would like to have the name of a woman we could contact
about PW events. Please let the Presbytery Office know who we could contact.
Respectfully, Submitted,
Sharon Falck, moderator (Oskaloosa, First)
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APPENDIX 16

SUDANESE SUPPORT TEAM REPORT
August 18, 2018

Respectfully Submitted,
Louise Gately, co-moderator (Des Moines, Central)
Ginny Hancock, co-moderator (Des Moines, Central)

